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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

TRANQUEBAR BI SHOP MANI KAM LUTHERAN
COLLECGE

Name of the head of the Institution

Dr. GENE GEORCE

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04364289426
Mobile no. 9444651352

Registered Email

tbm col | ege@mai | . com

Alternate Email

tbm ci gac@nai | . com

Address Veerappa Pillai Street, Porayar -
609307

City/Town Mayi | adut hur ai

State/UT Tam | Nadu

Pincode 609307




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. S. JOHNSON JEYAKUNVAR

Phone no/Alternate Phone no.

04364289426

Mobile no.

9442422539

Registered Email

drsj ohnson@edi ffrmail.com

Alternate Email

siva.auc@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://tbnl coll ege. ac.in/agar/2017-2

018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://tbn coll ege. ac.in/acadeni c_cal en

dar. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 76 2002 01- Cct-2002 | 30- Sep- 2007
6. Date of Establishment of IQAC 01-Jan-1970

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

NAAC Revi sed Nornms and

02- Mar - 2019 117



http://tbmlcollege.ac.in/aqar/2017-2018.pdf
http://tbmlcollege.ac.in/aqar/2017-2018.pdf
http://tbmlcollege.ac.in/academic_calendar.php
http://tbmlcollege.ac.in/academic_calendar.php

Pr ocedur es

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. New Infrastructural devel opnents were carried out, like Service Roads, Grl’'s
Retiring Room Boy’'s Retiring Room and a new block for the English Departnent. 2.
A qual ity Enhancenent programe was organi sed for the benefit of teaching
faculty. 3. I QAC Assistance Coordinators attended a two days workshop on “NAAC
Revi sed Norns and Procedures organi zed by Bharathiar University, Coinbatore to

i npl ement the sane in the institution. 4. A one day workshop on “NAAC revi sed
Norms and Procedures” was conducted by IQAC to all the teaching faculty of the
institution to update their know edge regardi ng NAAC preparatory work. 5. NAAC
Docurent ati on work has been carried out by various departnments of the institution
under the gui dance of | QAC

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20264_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20264_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20264_Minutes.pdf

Plan of Action

Achivements/Outcomes

It has been decided by | QAC to conduct
a faculty workshop in connection with
NAAC Revi sed norns and Procedures.

A one day faculty workshop have been
organi sed by | QAC on “NAAC Revi sed
nornms and Procedures” on 02.03.2019.

New Bl ock
Physi cs

| QAC reconmmends to construct
for English Departnent near
Bl ock in the canpus.

It was approved by the managenment and
the steps were taken.

| QAC insisted all the faculty menbers
to update their academ c perfornmance as
per NAAC Revi sed norns and Procedures

Wor kshops Attended by | QAC nmenbers | QAC
Assi stant Coordinator Dr. S. Sivabal an
attended oneday Orientation workshop on
“Accrediting the Unaccredited
Institutions in South Eastern Region”,
Organi sed by UGC, South Eastern

Regi onal O fice, Hyderabad NAAC,

Bangal ore on 1st COctober, 2018 at Dr.
B. R Ambedkar Open University, Jubilee
Hlls, Hyderabad. | QAC Assi stant

Coordi nators Dr. S. Sivabal an and Dr.
R Irene Hepzi bah attended twoday

wor kshop on “Revi sed NAAC Norns and
Procedures”, Organi sed by Bharat hi ar
Uni versity, Coinbatore during 26th —
27th Cctober 2018 at Bharat hi ar

Uni versity, Coinbatore. Dr. Merlin
Priyanka attended twoday Nati onal

Sem nar on “Best Practices of Top
NAACAccredited Institutions” O ganised
by Annanmal ai University during 30th —
31lst January 2019 at Annanal ai

Uni versity, Chidanbaram

| QAC recomends conducting wel fare
activities and innovative practices in
the col | ege canpus.

It was carried out successfully in our
institution.

Overall nonitoring of career guidance
and counseling systens, placenents
services and skill devel opnent
progranmmes were done.

Many of the departnments organi zed skill
devel opnment programes.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

The Quality Advisory Committee (I QAC

28-Cct-2021

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to
AISHE:

Yes




Year of Submission 2018

Date of Submission 12- Dec-2018

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Planning is bringing the future into the Present, so that you can do somet hing
about it now The syllabus and curriculumfor choice based credit systemwere
wel |l framed and intimated to the college in advance by Bharat hi dasan
University. As our College is an affiliated College, under the Bharathi dasan
University, It helps the college to plan and adopt various academ c progranmes
departnent wi se and can design a realistic Acadenic planner. In the beginning
of the senmester the Departnment has adequate tine to plan strategies and
mechani sm for delivery for syllabi. | QAC prepares an advance acadeni c cal endar
wel |l including all the plans, programmes with the finer details. As a
consequence, an anple provision can be given to the faculty nenbers to plan,
prepare, discuss and docunment their lesson plan and it is notivated by the
institution to inpart the | esson through digital node using smart cl assroons.
Since our College is in on rural setup the faculty menbers focus on the needs
of slow |l earners and first generation |earners by giving Special Coaching, and
remedi al classes. Staff nenbers were al so encouraged by the college to attend
various courses, Sem nars and Conferences to update their know edge on their
topics of concern and also to get updated on various innovative teaching
net hods. |1 QAC plays a nonitoring role between the decision nmakers and the
executives. Strict adherence is encouraged all through besides reporting the
docunent ati on procedure supported by | QAC .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NI L Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

NiTl NI L Nill




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

00 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L 0
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Getting feedback fromthe stake holders is still a cunbersone. Even after a
coupl e of years past, the response of our feedback efforts are noderate only.
Taking up on this lintations, we have envisaged to analyse and utilize the

out cones for overall devel opnent of the institution. Wth the avail abl e data
fromthe feedback of parents, Teachers, Students and Managenent a systenmatic
anal ysis was nade and sone useful conclusions were obtained as expl ai ned bel ow.
1. Academnics: A positive feedback by the stake hol ders towards acadenics
activities were received because of the great efforts of our faculty team and
al so due to the Bridge Course and renedi al progranms. 2. Academ c Aspects:
Installed smart classroomfacilities with | CT equi prent and al so the
availability of adequate wifi facilities for |earning hel ped the students for a
better learning. 3. Infrastructural Aspects: As the problemwas inmnediately
addressed by the managenent on (RO drinking water systens and restroom
facilities were established at all the blocks. The students exposed their
satisfaction on the aspects. 4. Infrastructure: Grls are nmaking use of place
of resting with all the necessary anenities and our Green Canpus give an a
peaceful mindset for the young minds. 5. Personality Devel opnent Aspects:
Various skill devel opment and personality devel opment courses were suggested.
Al'l the departnents have to planned for short termcertificate courses on these
subjects with the mninumfinancial requirenents. Alnost all the departnents
had taken this challenge and planned to excel. 6. Skill Devel opnent: | QAC and
Career Devel opnment Cell al so organi zed courses of these kind. The departnent
with m nimum financial requirenments has excelled nore effectively. 7.

Admi ni strative Aspects: Very useful were derived fromthe feedback towards



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20264_Projects_undertaken_1654506897.xlsx

comuni cated to the managenent of the college for

adm nistrative reforns. As a matter of policy these information were

appropri ate response.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ENGLI SH 60 Nill 57
BSc COVPUTER 30 Nill 30
SCl ENCE
BCom COMVERCE 60 Nill 57
BA HI STORY 50 Nill 46
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 476 121 10 115 125

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
125 125 7 11 0 0

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

To help the students to develop personal and professional skills, along with IQAC, a mentor-mentee cell has
been created to coordinate the activities of mentors available all through the institution. IQAC and the counseling
departments train the mentors for better handling of mentees. 15 mentees were given to a mentor and a
complete profile of each mentees prepared and an orientation program was given in the beginning of the year on
the culture of our college. Departments will allot the Students to the mentors. Then the mentor will start collecting
the information about their wards. The student profile includes almost all the required information on a particular
student. The mentor will study the academic, social, financial and emotional status of the students and some
plans for handling the students will be evolved. The mentor identifies the strength and weakness of the wards
and helps them to overcome their weakness and to move positive and participate in the co-curricular and
extracurricular activities. They have also created contacts of the parents of their mentors to discuss the progress
and or any other matter as and which needed. As per UGC guidance the mentor-mentee cell was continuously
helped the mentees to improve their personal and professional skills.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20264_Demand_ratio_1654506911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20264_ict_tools_1654506926.xlsx

597

125

1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

69

65

4

9

52

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The courses offered under both UG and PG schenes follow a well framed
continuous internal evaluation system For each paper, a separate ClIE record

will be issued at the beginning of every semester along with the Academ c
Cal endar. Model Exanms, Md — Senester, Class Test, Assignnent, Sem nars and
Quiz. The internal mark is awarded based on the conponents and recorded in CIE

record issued for each paper at the beginning of the classes itself. Md -
Senesters and Model Exans are conducted by the conmittee constituted by the
coll ege for conducting University exanms. Fromthe feedback received fromthe
Students and Staff, the following reforns were initiated this year. 1
Preparation of a question bank for each paper in chapter w se as per the
University nodel. 2. Result analysis is nade after Md — senester and the
student performance is noted. Renedial classes are conducted for the bel ow
average and average students and their encouraged to take an inportant
exam nation. 3. As requested by the Staff nenbers, academic, infrastructura
and Welfare facilities were ensured during the Extra Coaching C asses,
Invigilation works and Val uati on works. 4. The staff nenbers requirenents are
addressed by the managenment internms of infrastructure, academ c requirenents
and wel fare facilities during invigilation, valuation and extra coaching
classes. 5. The CIE is displayed and recorded regularly and avail able for
ref erence.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

It is Customary that the college is preparing an Acadeni c cal endar every year
for the past 15 years well in advance which includes all the Academ c Pl ans
programres wor ki ng day days to renenber notification days etc. Normal working




days and holidays will be included in the acadenic cal endar. Al so Internal
Exam nati ons, Mdel Exami nation, Subm ssion OF Assessnent Report, Functions,
Cel ebrations everything will be covered in the Academ c Calendar. Nornmally in
our college we are planning two conmon I nternal Exam nations one is known as
Md — Semester Exam nations and other one is known as Model Exam nation. Md
Senester is examination is at the nmiddle of the semester and the Mbodel

Exam nation will be at the end of the senester. Every senester an exami nation
comrittee will be formed and that comrittee will be given responsibility to
make all the process ready for the exam nations also they are instructed to
conduct ClI A exam nation also after this. The nornmal procedure of adopting the
Academ ¢ Cal endar got three steps: 1. A draft calendar is prepared by | QAC
taking into consideration all the elenents that are to be included and this

wi Il be placed before the Heads neeti ng and Academ ¢ Council of the college. 2.
And the Academic Council will scrutinize and give suggestions for the
i nprovenent. 3. The final programme will be finalized in consideration with the
t eam Management considering the adm nistration of the college. After crossing
this three stages the Acadenmi c Cal endar will be published and it given to all
the students and staff nenbers. Principal and 1QAC wi Il nonitor the proper

i npl ementation of the contents of the Academ ¢ Cal endar all through the year
whenever it is necessary it will alert pronpt or guide the concern people for
the better inplenentation of the acadenic plan. In addition to the regul ar
academ c programre the Academic Calendar will also contain functions,
programes that are to be organi zed by various departnents and service
organi zati ons. Wthout disturbing the main line of an Academi c activities the
events towards the over all devel opnent of the college as well as the students
are inplemented. Thereby the Academ c Calendar will serve its every purpose of
prepared and attended.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. bdu. ac.in/cells/iqac/programe-course-outcones. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BSc 43 42 98
MATHEMATI CS
Nill MSc 14 13 93
MATHENMATI CS
Nl BA ENGLI SH 51 51 100
Nill BSc ZOO0LOGY 31 31 100
Nill BCom COMVERCE 53 50 94
Ni Tl BBA BUSI NESS A 30 29 97
DM NSTRATI ON
Nill BCom COPERATI ON 44 38 90
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://www.bdu.ac.in/cells/iqac/programme-course-outcomes.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20264_Pass_percentage_1654506942.xlsx

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Ni Il NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
MATHEMATI CS 9
PHYSI CS 2
COOPERATI ON 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal CHEM STRY 6 Nill
I nt ernat i onal COMMVERCE 4 Nill
I nt ernati onal HI STORY 6 Nill
I nt er nati onal MATHENMATI CS 52 Nill
I nt ernati onal PHYSI CS 25 Nill




Ni Il

I nt er nati onal Z00LOGY 17
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication
0

Department
NI L

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Combi n Gananat h | OP 2018 Nill TBML Nill
atori al anRamai ya, |Journal of COLLEGE,
Approach |Sul ai man. S| Physics: PORAYAR
to Decide . M and Conf erence
[nitial I rene Series.
Root Val ue |Hepzi bah. R
for the
Sol uti on
of Non-
i near
Syst em of
Equat i ons
A New I rene I nt er nat 2018 Nill TBML Nill
Sol vabl e Hepzi bah. i onal COLLEGE,
Procedure |R , Sophia |Journal of PORAYAR
for Fuzzy | Porchel vi Pure and
Li near Com|]and Umarmah |[Applied M
pl ement ar i eswari .M | thematics
ty Problem
with
Symmetric
Tr apezoi da
[ Intuitio
nistic
Fuzzy
Nunber s
Appr oach
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
St ruct ur H Jude Physi ca 2019 Ni Il Ni Il T.B.ML
al , Leonar dHi | B: Col | ege,
optical, ary, P.Dha | Condensed Por ayar
nmechani cal nmodhar an Mat t er
and ,P.C. Jobe



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/20264_journals_notified_on_UGC_1658985143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/20264_Bibliometrics_1654507057.xlsx

di el ectric | Prabakar,
property |A Christy
st udi es of Ferdin
adduct and, S. Thi
singl e yagar aj ,
crystal 2, | N. Moorthy
4,6-trinit
r obenzene-
1,3-diol-2
-methylim
dazole: A
spectrosco
pic and th
eoretical
appr oach
G Nagesw I nt er nat 2019 Nill Nill T.B.ML
Mol ecul ar | ari, GCene i onal Col | ege,
anal yses |[George , S |Journal O Por ayar
using FT- |.Ranmalinga [Scientific
IR FT- m M Govin | Research
Raman and dar aj an i n science
w and
spectral i Technol ogy
nvesti gati
on quantum
chem cal c
al cul ation
s of
di met hyl
pht hal at e
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 11 11 5 13
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

STUDENTS
EXNORA/ Mul ti pur pose

activities activities
Abdul Kal am NSS 3 100
Menori al Day
Hospi tal cl eaning NSS Units of 3 100
activity T.B.M L College
Li ons C ub Porayar.
I nt ernati onal NSS Units of 7 150
Coastal C eaning T.B.ML
Day Col | ege/ YRC/ RRC/



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20264_Faculty_participation_1654507065.xlsx

Cl ub

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Hospi t al NSS Units of Hospi t al 3 50
cl eani ng T.B.M L College cl eani ng
activity Li ons C ub activity
Por ayar .

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L NI L NI L Nill Nill NI L

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Intech Industry - 08/ 06/ 2018 ENHANCI NG 5

Chennai KNOWLEDGE, SKI LL
DEVELOPMENT, FI ELD
VI SI T, PLACEMENT

AND RELATED SERVI ES

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Extension/20264_Extension_1654507073.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/20264_MoU_1654507083.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100

95

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl assroons with LCD facilities Newl y Added
Cl ass roons Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 55 35 0 0 0 10 10 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 55 35 0 0 0 10 10 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content




Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4 4.08 18 17.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The standard operating procedures are always hel pful in maintaining the well-
being of the institution and the stake hol ders and of the quality of education
provided to the children. There are various conponents in the canmpus which are

mai nt ai ni ng excl usive SOP's and here are sone of the systens and SOP's. 1.
Laboratory: At all science |aboratories, an exclusive SOP is being maintained
by the staff nmenbers responsible to that particular lab. In the adm nistrative
poi nt of view, naintenance of records, naintenance of instrunments, maintenance

of devices, maintenance of surroundings are taken care by the Heads of the

departnents and staff incharge of the lab and | ab assistants. On the other
hand, the lab assistants will [ook after the maintenance of instrunent
calibration, repairing and regul ar service. Also there are procedures for the
di sposal of used or expired instrunents and chemicals wastes. There is a list
of instructions displayed and provided to every student on how to conduct at
the | aboratory. Though it varies fromlaboratory to |aboratory, there is a SOP
mai nt ai ned exclusively for particular lab. 2. Library: Wiile issuing the library
token, every student in a class will be provided with a list of instructions by
the librarian. That instruction includes the working tinme of the library, entry
tinme, entry procedures, presentation of |ending of books, getting no-dues form
and returni ng of books, extension of books everything. Also, there is a
procedure to register a proper account on the visitors fromwithin the
institution or fromoutside the institution on daily basis. Students are al so
given instructions to maintain a silence at the reading roomas well as in the
reference room 3.Sports: Sports as a commpn point where all the departnment
students are neeting. The departnments of Physical Education has its own SOP
and that the SOP includes the activities on ground and off ground. At the sane
time there is a separate instruction set for maintaining things and records at
the Physical Education departnment itself. 4. Conputers: As we have nany conputer
courses, we have established a Centralized Conputer |aboratory w th adequate
nunber of conputers and other the infrastructural facilities. There are strict
rules to be followed at conputer |aboratory which is displayed in the conputer
| aboratory itself. Also the procedure for conputer naintenance, procedure for
updati ng, procedures for purchase, etc, everything is laid dowm and nonitor by
the Head of the departnment for the strict conpliance. 5.C assroons: Qur coll ege
is utilizing the rooms to their best. No roomis kept unutilized, as because
there are standard procedures, practices and policies utilize the classroom and
to maintain them C assroons are provided with proper seating, l|ighting,
ventilation and teaching aid facilities. The students are also instructed to be
m ndful when interacting with the classroomfacilities. Very specially they are
notivated to have awareness on the energy conservation by switching of
electricity when not in use.




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Endownent s 46 56500
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Gover nnent 1339 7159731
schol arship
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

0

NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
NI L 0 0 NI L 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from [ institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/20264_Scholarships_1654507096.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/20264_Placement_1654507108.xlsx

enrolling into admitted to
higher education
2018 15 T.B. M L. ENGLI SH T.B. M L. M A
Col | ege, Col | ege, ENGLI SH
Por ayar - Porayar -
609 307. 609 307.
2018 2 T.B. M L. CHEM STRY SRI B. ED. ,
Col | ege, KRI SHNA
Por ayar - COLLEGE OF
609 307. EDUCATI ON
PCRAYAR
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS DAY COLLEGE 50
SI NG NG COLLEGE 20
ART FROM WASTE COLLEGE 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Ni Il Ni Il Ni Il Ni Il 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

In order to maintain a conducive atnosphere for the teachers as well as
students, the college is believing that the participation of students at
various decision naking bodies is essential. In that lines, at various
comm ttees, students were included as representatives both in acadenic and non
academ c bodies. Also, their suggestions, their voices are given adequate
wei ght age before deciding any thing in the college. In the special case the
college is always having a policy to acconmpbdate students in Anti Raggi ng
Committee, Anti Ragging Squared, | QAC, Hostel Administration and in all other
committees. It also include the participation of students in Wl fare Conm ttee,
Counsel ling Committee, Discipline Commttee, Finance Conmittee and to a big
extend in the carrier guidance commttee. Besides, there are | ot of opportunity
given for the students to participate in the decision making systemas office
barriers in NSS, NCC, YRC, Red R bbon Club and other Service Oganizations. In
the core academic part, the participation of the students are ensured by giving
them responsibilities |ike Class representative and Departnent secretary. Above



https://assessmentonline.naac.gov.in/public/Postacc/Progression/20264_Progression_1654507114.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20264_Activities_Organised_1654507162.xlsx

al I whenever issues raised by the students and conpl ai nts | odged by the
students, their representatives will be included in the probl em sol ving
process. This will also give confidence to the student to work nore effectively
and be a strong supporter to the inplenentation of the decision taken by the
managenent .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In the academi c year 2018- 2019 various efforts were taken to nmake the
adm ni stration as the centralized and to have intrusive decision making by
adopting a participative managenent principle. Thereby the follow ng team

activities are reported which are considered as a nost significant in the year
on report. 1. Standing conmittees on various activities 2. Students
participation in organizing various constitutes 1. Standing comrttees on
various activities In the acadeni c year 2018-2019 there are 14 different
committees were constituted to |l ook after the various activities of the
college. Al the cormittees were allowed to take their own decision and node of
conducting the activity or function and deciding on the budget requirenents.
The decisions taken by such committees are presented to managenent and
managenent accepted all the decisions of the commttees and extended support
for the best inplementation of such activities. There are nearly 14 commttees
constituted for this purpose they are 1. Adm ssion Planning Conmittee 2.
Admi ssi on Supporting Committee 3. Discipline Conmttee 4. Students Wl fare
Comrittee to nonitor the few new schene provided by the college. 5. G aduation
Committee 6. College Day Committee 7. Endownrent Committee 8. Fine Arts
Committee 9. Heritage Festival Commttee 10. Bl ood Donation Comrittee 11. Green
Campus Committee 12. Teacher’'s Day Cel ebrations Commttee 13. Mess Conmittee
for Hostels 14. Event Managenent Committee Committee priced of staff nenbers
both fromteaching and non teaching stream and al so students in various
departnents. As the nmanagenent has given full autonony to the conmttees
constituted the conmttees performed in an excellent way there by institutions
prime of the centralization as achieved in a successful way. 2.Students
participation in organizing various constitutes Primarily there are two
functions exclusively dedicated to the students to organize 1. Euphoria
Li nguistic cultural function of the college organized by departnent of English.
The students from ot her departnment were also joined together and constituted in
the organi zing conmmittee, the Entire process were designed and realized by that
students commttee. Students involved in very excellent way in contributing
towards the event managenent system financial nmanagenent system discipline




managenent system and so hospitality system everything. And a whol e team of the
students along with the staff nmenbers were also concentrated in the organi zi ng
and nonitoring the content of the programme. Not only our college students but
al so students fromthe other institutions Iike neighboring schools, neighboring
coll eges are also participated and benefited out of this. Next function is
fully organi zed by students Ziegenbalg Tam | Peravai / Mitham zh vizha is a
excl usive function organi zed by the coll ege through department of Tam| . As
our college is established on the |and of first established printing machine in
I ndi a kadut hasi pattarai by the Lutheran German M ssionary Rev. Ziegenbalg . Qur
Tami | association is nanmed as Ziegenbalg Tam | Peravai. Every year used to
conduct Tami| festival in the banner of Ziegenbalg Tam | Peravai that will in
campus all the three streans of Tanmi| |anguage lyal, |sai, Nadagam
(literature, nusic and drama theatrical events). So in our function also al
the three streans were incorporated

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent This report year a new system was
i ntroduced in the college for inproving
the stand of curriculum and teaching
| earni ng process. The new systemis
known as Qutcone Based Learning System
(OBLS) as per the systemthe avail able
Uni versity Syllabus forned by the board
of studies of the university is taken
as resource and content and teachers
were encouraged to involved it outcone
based | earning systens. There were
different trainings were given to
create Progranme CQutcones (POS) and
Course Qutcones (COS) also an attenpt
to train the staff nenbers to design
| earni ng outcones. So by having
Lear ni ng Qutcones, Programe Qutcones
and Course Qutcomes overall inprovenent
has made in the obvi ous outcone based
| earni ng system Thereby the
devel oprent of curricul um process of
the coll ege.

Teachi ng and Learni ng As we have adopted OBL Systemthis
year, the students and staff nenbers
wer e encouraged to exploit various
i nternet based web tools. Staff nenbers
are given exposure to downl oad vari ous
ICT materials frominternet webs on
di fferent websites, the Presentation
formats, Accounting formats, Thesis
writing formats, Project proposa
formats, Laboratory reporting formats
everythi ng was exposed to the students
as well as the staff nmenmbers and the
students were al so encouraged to search




the internet systemin finding out
various ICT facilities, literature
facilities available in the world wi de
website. So by using this internet
access system web access systema
remar kabl e i nprovenent has made in the
teaching |l earning systemthis year.

Exam nati on and Eval uati on

As usual this year we have
concentrated on conducting different
types of tests and exam nations in a

systematic way. Departnents were
encouraged to conduct class tests and
announce the test problem sol ving
sessions and unit tests. One Md
Semester Exam nation is conducted at
the m ddle of the senester the nodel
exam nation is conducted in the end of
the academ c year. Students responses
at Md Senester and Mddel exam nation
was exceptionally good because they
were aware of the fact that the marks
taken at the Md Senester nobde
exam nation is given a weightage in CIE
mar ks. Systematic conducting of the Md
Senmester exam nation as well as Model
Exami nati on conducted by the Depart nent
of History this year. They have al so
taken responsibility of the Exam nation
Invigilation duties, Paper eval uation
duties and ot her Exami nation
organi zation duties.

Research and Devel oprent

| QAC has taken serious efforts to
i mpact quality in research in the
college. As and when it is published,
| QAC has shared the UGC Care |ist,
Scopus list, Wb of science list to the
Resear ch Advi sors and Schol ars. Mny
research schol ars and research advi sors
wer e encouraged to publish papers in
peer reviewed, quality journals. Al so
departnent -w se neetings were conducted
/ organi zed to give the fundamental
i dea about the quality of the research
publication, h-index, citation index,
CGoogl e Schol ar Scoring and matters
related to quality publication of the
Research articles. Also this year, we
have al so encouraged the students to
present papers in Semnars and the Best
paper presentation was al so rewarded
accordingly.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

In the academ c year 2018-2019, the
need for creating ICT enriched Smart
roons was felt very nmuch. As many of
our Students, Research Schol ars and

staff nenbers attending the courses and
sem nars outside state and from vari ous




ot her big Universities, insisted the
managenent to go for establishnment of
smart rooms, so it is decided to
establish Smart C assroons cum Hi gh
Tech Hall advanced ICT facilities this
year. | QAC has made the proposals for
establishing | CT based Smart roons at
two different places one for Faculty of
Humani ti es and one neant for Faculty of
Sci ence. Keeping the anbi ence of the
canpus m nd proposal for G een Canpus
Project was also got initiated in this
year, and initial works towards the
establ i shment of gardens, |awns,
| andscape and ot her green canpus
efforts were started this year.

Human Resource Managenent

This year of reporting various
teachi ng and non-teachi ng appoi ntnents
were nade in different departnents and

thereby fulfilled the existing
vacanci es both of the academ c side as
well as the administrative side. 7
teachi ng appoi ntnents at different
faculties and 5 non-teaching
appoi ntnments the administrative section
made this year. 2 new heads were al so
pronoted in this year. In the niddle of
the year the new nanagenent were taken
charge of the adm nistrative affairs
t hereby policy decisions, financial
deci sions were also revised for the
benefit of staff as well students

Industry Interaction / Collaboration

The Departnment of Cooperation, the
Departnment of Commerce and the
Depart nent of Zool ogy were endeavored
to collaborate with the Industry
outside the institution. Cooperation
Depart ment engaged depl oyed students at
various cooperative financial
institutions and cooperative
organi zati ons towards account
mai nt ai ni ng, personal managenent and
| CT updating. Conmerce Depart nent
encouraged students to | earn various
financi al decision naking audit
arrangenments and different economni cal
aspects with conmerci al banks as well
as with other industrial outlets.
Finally the Zool ogy department has
entered into sone arrangement wth
near by seashore villages to engage the
students of Zool ogy both Post G aduate
| evel and Research | evel towards
conducting the feasibility study on
various Aqua culture and Aqua
processi ng j obs.

Adm ssion of Students

This year also two different




col | ege.

col | ege.

al umi

wer e al

vi ew of
standard in the college.
reconmendati on of the adni ssion
conmttee and full
termdesire of the students as well as
the staff of the coll ege,
buses were apart this year for the

adm ssi on process.
rolled on the roads and that
created the confident on the parents of
the fresher’s and the adni ssion
per cent age i ncreased renarkably due to
the induction of bus service to the
drive of adm ssion

strategi es were incorporated in the
i nproving the adm ssion

Fromt he

filling the |long

two students’

Let us given a boon to the

A speci al

campai gn was held out this year
the al umi
survey we understood that our college

of our

col | ege.

So the buses were

itself

usi ng
From t he

are wor ki ng as Headnasters,

Principals and Teachers in various
institution around porayar.
| net by a special
given this responsibilities and there
by those al umi
anbassadors of the coll ege and hel ped
t he adm ssion derive to perish.

So t hey
t eam and

were acted as

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Nill 0 0
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year




Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 25/ 09/ 2018 15/ 10/ 2018 21
Cour se

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

9 9 5 5

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

CPS, Medi cal | nsurance CPS, Medical | nsurance Manna Schene (Providi ng
Meal for Students)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

It is our routine Procedure for the college to conduct financial audits both
internal as well as external every year. Followi ng these studies in this year
the internal audit was nmade by the college accounting team headed by Bursar of
the Coll ege. The Bursar along with the Accountant and the Accounts Depart nent
Staff nenbers organized all the registers, cashbooks and rel ated docunents and

made transparent internal auditing. Hiring fromthe external agencies for
external auditing this year also we have requested the Bernard co auditors from
Mayi | adut hurai to overseas to conduct the external audit for our college. They
have sent senior experienced auditors and the auditing was done in a
meticul ously sincere way. Thereby the two reports fromthe external auditing
system and internal auditing systemwere placed before the counting board of
the college and the follow ng things were planned accordingly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No NI L Yes Pri nci pal
Admi ni strative Yes Ber nard and Yes Bur sar
Co Auditors
from




Mayi | adut hur ai
District.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Activities and support from Parents Teachers Association to initiate the
functioning of Parent Teacher Association in our college. Departnments were
encouraged prelimnary parents teachers neeting at various states and it was
imported that nearly 6 departnment have conducted parent’s teachers neetings and
made the ground work for creating the parents teachers Association in this
col l ege. Anyway, as there is no organi zing Parents Teachers Associ ation
functioning in our college, there is no function activities available to report
in this college

6.5.3 — Development programmes for support staff (at least three)

The benefit of previously created enrolnment for the children of supporting
staff study in our institution was given to three children of our staff
menbers. This was greatful for them Al so Special remuneration for the staff
menbers worked over tinme as well as extra work has been given properly. Al the
supporting staff we given festival advance according to their celebration tine.
Final ly counsel ling and gui dance were continuously given to the non-teaching
staff, working at the adm nistrative office, labs, library, stores as have been
their required and financial, as well as psychol ogi cal support were al so given
to the staff nenbers as well as to famlies has been required.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

As the previous accreditation was held | ong back, the remarks of the
accreditati on were already attended and so there is nothing in this year on
this aspect.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Nill

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 A ONE DAY 02/ 03/ 2019 Nill Nill 117
WWORKSHOP ON

REVI SED NAAC
NCRMS AND
PROCEDURES

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male




NI L Ni Il Nill Nill NIl

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Nill No 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Ni Il Ni Il Ni Il 00 Ni |l Nl Ni |l

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

HANDBOOK Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

NI L

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

As our college is situated in a rural renote econonically backward area. The
mai n support required by the Student conmmunity is on financial aspects. In this
regard two inportant things were carried out as bel ow. Manna schene: Manna
scheme is an exclusive schene established and practiced in our college to
provide one time neal at all working days to the students travelling froma
| ong di stance and comi ng froma very poor background. In this project all the
staff nmenbers are contributing fromtheir own voluntarily and that contribution
anounts to 30000 per nmonth. In every nonth nearly 120 students benefited out of
the schene and the total expenditure for the previous year is around 250000
rupees. Support for Students: Many of our students are excellent in studies but
need sonme sort of financial help. For supporting themthere are nearly fifty
endowrents created and maintained in the college, with a total worth of rupees
19 | akhs. These endownents cover alnost all the departnents and all the
deserving students who are with the requirenents to support themin studies as
wel | as the extracurricular activities. Every year nearly 1.2 |akhs are spent
for this aspect.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of our college has acconmobdat ed seven distinctive areas to neke the
student community equi pped for the brave New Wrld. the Institution has
perforned distinctively in one area of its vision giving priority and thrust
both quantitative as well as qualitatively. That Prinme aspect is “Gender
Equality”, our college is now dom nated by girl students to the extent of 70
agai nst 30 of boys. Still as girls are hailing fromrenote rural, downtrodden
backgrounds, practicing gender equity and establishing gender justice are very
much lagging. To mitigate this situation the college has convened the Wnen
Cell of the college. The coordinator, Dr.B.Kavitha Assistant Professor of
Cheni stry and the wonen cell team has planned many programes. For an extended
reach of this concept, wonen cell has organized many prograns on this thrust
area and given wi de exposure to nmany students. Coll ege encouraged the
participation of girl students in Cultural activities, Fine Arts perfornmances,
Soci al service activities and talent expositions . This year we have given nore
representations to girl students in various comrittees forned in the coll ege,
thereby increasing the participation of girl students in decision nmaking. Grls
students al so participated in many deci sion meking systens |ike | QAC, Ant
Raggi ng cell committee and Sports captainship. Special attention has been given
to the students who are coming fromlong distance, by providing them food by
Manna schenme. Nearly 70 of Manna beneficiaries are girls students. Endowrent
beneficiaries also have nore fromgirls students. Such a long tinme effort
resulted in a unique University rank holders list, as out of 14 rank hol ders 13
are girls students. To create confidence in the mnd of girls students various
self reliant, value added courses were conducted in the canpus giving priority
to the girls. Particularly, the courses |like Iab technician course, tourism and
travel managenent, conputerized accounting, nmushroom culture, sericulture,
api culture and preparation for conpetitive exam nations were hel pful to the
girls students to achieve the vision of the college in gender justice.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

It has been decided in consultation with managenent and acadenic staff council
the college has the follow ng plans for the Academ c year 2019-2020. 1. An indoor
st adi um has been planned with the possible funding of UGC. 2. Spacious vehicles
(Both Cars and Two Weel ers) parking area is planned for the students and staff.
3. Establishnment of Smart C ass Rooms for Science and Arts students separately.
4. Construction of Ranps for Weel Chair at all the academ c bl ocks. 5. Planned
to construct a new building for Main Block. 6. Planned to provide transport
facility to renote students (Bus facility)
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